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hhhhk

There are several words that come 
to mind when I think about how 
to sum up 2022.

But in a year educators were chal-
lenged in more ways than one, one 
word stands out.

Proud.

As I attended my daughter’s end 
of year Leavers’ Dinner, I reflected 
on all the amazing work coming 
out of Tasmanian schools; and just 
how well our school communities 
have navigated the year that was.

Thinking back to 12 months 
ago, Tasmania was preparing to 
lift border restrictions and our 
schools and colleges were entering 
a period of unknown.

Educators were rightfully showing 
unrest as we began Term 1, and 
AEU member surveys confirmed 
feelings of insecurity.

So, we acted – guided by members.

It was clear from the outset the 
State Government had insufficient 
measures in place to cope with any 
COVID outbreaks in schools and 
colleges.

Ventilation measures were being 
ignored, masks and RATs weren’t 
available and social distancing 
didn’t seem to apply to the school 
environment.

It was because of strong union 
advocacy our school communities 
were made safer.

Despite the Government failing 
to undertake a proper ventilation 

audit of schools, it was pleasing a 
number of other safety significant 
measures were rolled out off the 
back of AEU pressure.

I am proud of our members’ 
efforts in helping build better and 
safer learning environments for all 
in 2022.

Despite some wins in this area, 
challenges continued in 2022.

The AEU last year fought a relent-
less but unwinnable fight as our 
parliamentarians voted to privatise 
TasTAFE.

The transition of TasTAFE to a 
Government Business was rolled 
out earlier this year and unfortu-
nately, but expectedly, the results 
haven’t been good.

Under the government’s move, 
new TasTAFE teachers are being 
paid up to 30 per cent less than 
existing teachers, while the organ-
isation has seen a net loss of 25 
teachers since May.

In better news, the Federal Budget 
delivered a $92m TAFE invest-
ment, with a TAFE technology 
fund and 180,000 fee-free TAFE 
and vocational education places 
announced, including extra sup-
port for participation of women 
and other priority groups.

The AEU will never give up 
advocating to improve working 
conditions in TasTAFE despite 
the challenging 12 months the 
organisation has endured. We 
look forward to supporting TAFE 
members in 2023 as they negotiate 
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a new Agreement under the Fair 
Work system for the first time.

Like the stresses felt for TasTAFE 
educators, DECYP employees 
also endured a year crippled by 
untenable working conditions.

Annually released Department of 
Education data showed worker 
psychological injuries climbed 
50 per cent and record numbers 
of teachers in their first 5 years 
left the profession last year – a 
sign of the unabated stresses our 
state’s educators are dealing with 
weekly.

With educators walking away 
amid ballooning workloads, we 
know this only increases the bur-
den on staff left behind.

Members this year showed the 
unacceptable working conditions 
in our schools and colleges can-
not be tolerated any longer.

I am proud of all members who 
turned out and stood up for bet-
ter public education by attending 
recent stop work actions held all 
across the state.

It was through this strong mem-
ber action of teachers, ESPs, 
principals, social workers and 
many others that the State Gov-
ernment began waking up to the 
need for change in our schools 
and colleges.

Negotiations on a new Teachers 
Agreement will continue in 2023, 
because educators have made it 
clear to the government that any 
offer must include significant 

workload solutions. We look for-
ward to progressing these discus-
sions to get the best offer possible 
for teachers.

ESP and AHP members look set 
to receive some big wins after 
members recently passed success-
ful ballots. Congratulations to 
all ESP and AHP members who 
have contributed to winning an 
offer with significant improve-
ments in conditions for our 
valued members. 

Implementation of both AHP 
and PSUWA Agreement may still 
depend on the approval of mem-
bers across other unions and the 
State Service departments. I will 
keep members informed on this 
process as the weeks progress.

2022 has been a giant year for all 
educators, and I sincerely hope all 
members can enjoy some down-
time over summer – you have 
earnt it!

It has been a pleasure represent-
ing you and advocating for your 
working conditions this year and 
I look forward to that continuing 
in 2023.

Wins, Ballots and 
Negotiations Update

Strong member action has seen 
significant progress achieved for 
educators as we seek the Lifting 
Learning reform our school com-
munities need and deserve.

Negotiations on a new Teachers 
Agreement will continue and 
while there has been a lot of 
progress, there are plenty of high 
priorities in our Teachers Log of 
Claims that have NOT yet been 
addressed. Members should en-
joy a well-earned break and come 
back in 2023 ready to continue 
our powerful Lifting Learning 
campaign.

The below is a summary of 
Teachers Agreement progress and 
a lift of the priorities not yet ad-
dressed as at December 15, 2022

Salary Increases:        

December 2022 – 3.5%

+ $1000 Cost of Living payment, 
added to base salary
+ $500 Lower Income payment 
added to base salary (only for 
those paid at Band 1, Level 4 or 
below)
+ $1,000 one-off Lower Income 
payment (pro rata, not added to 
base salary, only for those paid at 
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Band 1, Level 4 or below)
December 2023 – 3.0%

+ $500 one-off Lower Income 
payment (pro rata, not added to 
base salary, only for those paid at 
Band 1, Level 4 or below)
December 2024 – 3.0%

+ $500 one-off Lower Income 
payment (pro rata, not added to 
base salary, only for those paid at 
Band 1, Level 4 or below)
Leave provisions:

Parental Leave:
Primary carer: 18 weeks paid 
(increased by 2 weeks)
Secondary carer: total 16 weeks 
paid (increased by 13 weeks from 
current 3 week partner leave)
Foster Leave: Up to 10 days per 
year paid.
Aboriginal Cultural Leave: 5 days 
paid per year
Disability Leave: 5 days paid per 
year
Gender Transition Leave: 4 
weeks paid, 48 weeks unpaid.
Family Violence Leave: increase 
to 20 days per year.
New Educator wins:

Mentor Time: teacher mentors’ 
instructional load reduced by 
two hours per fortnight.
BeTTR Time: 1st and 2nd year 
teachers’ instructional load re-
duced by four and two hours per 
fortnight respectively.
Teachers can progress to Band 
1 Level 12 without full teacher 
registration.
First year teachers will have 
access to paid time prior to Term 
1 to attend a specialised profes-
sional development induction 
program.

Other improvements:

Better define Instructional Load/
DOTT:
Quarantined (self-directed) time 
for planning, preparation, assess-
ment & family communication
Limits on meetings
ProfessionalActivity Days being 
reduced to 4 per year (currently 
5).
Relief Coordinator Allowance: 
$1,000 per term
Isolated Schools Incentive Pack-
age: in development with AEU 
Advisory Group
Teachers in Support Schools and 
Tier Four programs will receive 
an allowance of 1.35%
ESS: Teachers Award provisions 
to apply to ESS positions (ex-
cepting Teacher Reg and Higher 
Duties)
Non-Agreement Matters:

Pathway to permanency for ESS 
positions ensuring permanent 
vacancies prioritise Teacher 
Assistants who have gained the 
required ESS qualification.
Review of Senior Staffing alloca-
tions (AEU claim is to increase 
numbers and remove hard barri-
ers for smaller schools)
Employment of an additional 30 
FTE school based Social Workers 
over 2 years commencing in 2023
Various reviews: Professional 
Activity Days, Teacher Transfer 
Agreement, central relief teach-
er pool, VET specialist teacher 
workloads, Educational Adjust-
ments, extension school 11-12 
teacher conditions, ESS positions 
in school establishment, Case 
Management Platform, relief 

teacher expectations (DECYP 
matter)
What isn’t included yet:

Additional In-Class Support
Increase Support Teacher Posi-
tions
Safer Class Sizes
Additional Professional Support 
Staff: School Psychologists and 
Speech Pathologists
Complete removal of Principals 
from staffing quota
Individualised Professional 
Learning and improved access
Extending BeTTR time to third 
year and part time teachers (be-
low 0.5 FTE)
Commitment to ensure AST and 
AP salaries better reflect com-
plexity of roles as part of review
Paid Reproductive Health and 
Wellbeing Leave
AEU ESP have taken action to 
secure a much-improved Offer

And now that Offer has been 
approved by member ballot.

Ballot result: YES
91.4% voted YES
60% of eligible members voted
What does this mean?

Members have strongly endorsed 
the Offer won through action in 
union. Here are just some of the 
member wins:

Salary increase of 4% – 6% 
beginning December 2022 
(depending on income, with 
beginning Teacher Assistants 
increasing over 6%)
One-off payment of $1,000 for 
those on lower incomes (pro rata 
to hours worked, only for those 
on top of Band 3 and below)
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Further annual salary increases 
and one-off payments in Decem-
ber 2023 and 2024
Ability to work a total of 44 
weeks (increased from maximum 
43)
Paid Christmas Closedown: three 
additional paid days if it is a 
day/s you usually work
Parental leave improvements, 
other leave improvements
Increases to allowances, new 
allowances
Paid 15 minute recess breaks
Laptops supplied to all ESP
Improved processes for conver-
sion to permanency
When does it happen? What are 
the next steps?

The short answer is that nothing 
happens immediately, but we will 
push for implementation as soon 
as possible.

Pay rises and one-off payments 
depend on a final Agreement 
being approved at the Tasmanian 
Industrial Commission (TIC) 
and then DECYP payroll, so we 
cannot guarantee a timeline, but 
it may stretch beyond Christmas 
and into January.

Importantly, no matter when pay 
rises come through, they will be 
backdated to the First Full Pay 
Period on or after 1 December 
2022.

Strong action has secured a 
much-improved Offer for AHP 
members

Like the ESPs PSUWA Agree-
ment, the Allied Health Pro-

fessionals Agreement includes 
several other unions with mem-
bers in different parts of the State 
Service. So while AEU members 
have supported the Allied Health 
Offer, a final Agreement cannot 
be approved without the support 
of members across the other 
unions. We will keep you updat-
ed with news as it develops.

Ballot result: YES
84.6% voted YES
72% of eligible members voted
What does this mean?

Members have strongly endorsed 
the Offer won through action in 
union. Here are just some of the 
member wins:

Salary increase of 4% – 6.6% 
beginning December 2022 (de-
pending on income, with AHP 
2-1 increasing 4.8%)
One-off payment of $1,000 for 
those on lower incomes (pro rata 
to hours worked, only for those 
on AHP 1-3 and below)
Further annual salary increases 
and one-off payments in Decem-
ber 2023 and 2024
2 weeks additional paid leave 
(non-contact/non-attendance 
time)
Paid Christmas Closedown: three 
additional paid leave days if it is a 
day/s you usually work
Parental leave improvements, 
other leave improvements
Career structure changes
Professional Development Fund 
increase
When does it happen? What are 
the next steps?

The short answer is that nothing 
happens immediately. In fact, 
whether a final Agreement can 
be approved may still depend on 
the approval of members across 
other unions and departments of 
the State Service.

Union advocacy nets 
campus upgrades

A new staff room is being in-
stalled at TasTAFE Clarence 
campus following a strong union 
push.

Having listened to member 
concerns and in recognition of 
the need for improved facilities, 
AEU TasTAFE Reps approached 
campus management citing the 
need for upgrades.

The advocacy from Reps Ben 
Wright, Fiona Thollar and Deb 
Brewer has since resulted in a big 
union win, with TasTAFE man-
agement confirming plans are in 
place for a C Block staff room.

Ben Wright said it was pleasing 
to see their efforts had paid off.

“We had to negotiate strongly 
to enable TasTAFE to agree,” he 
said.

“Finally it seems our efforts have 
been successful.”
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He said the push exemplified the 
power of union.

“This action taken by Reps just 
proves how powerful the strength 
of AEU TAFE membership is,” he 
said.

“We hope members are happy 
with where we have landed with 
this.”

Ben said AEU Reps received an 
email advising that an architect 
had been appointed and a draft 
plan designed after consultation 
with Reps and the C block EMs.

TasTAFE course fees 
balloon as teacher 
exodus worsens

A new staff room is being in-
stalled at TasTAFE Clarence 
campus following a strong union 
push.

Having listened to member 
concerns and in recognition of 
the need for improved facilities, 
AEU TasTAFE Reps approached 
campus management citing the 
need for upgrades.

The advocacy from Reps Ben 
Wright, Fiona Thollar and Deb 
Brewer has since resulted in a big 
union win, with TasTAFE man-
agement confirming plans are in 

place for a C Block staff room.

Ben Wright said it was pleasing 
to see their efforts had paid off.

“We had to negotiate strongly 
to enable TasTAFE to agree,” he 
said.

“Finally it seems our efforts have 
been successful.”

He said the push exemplified the 
power of union.

“This action taken by Reps just 
proves how powerful the strength 
of AEU TAFE membership is,” he 
said.

“We hope members are happy 
with where we have landed with 
this.”

Ben said AEU Reps received an 
email advising that an architect 
had been appointed and a draft 
plan designed after consultation 
with Reps and the C block EMs.

New face joins the AEU!

AEU Tasmania is pleased to 
welcome on board new Southern 
Organiser Miranda Debeljakovic.

Miranda brings a wealth of expe-
rience to the role, having worked 
as a teacher at Kingston High 

School for the past three years.

Prior to that Miranda worked 
as a Year 12 tutor, a Teacher’s 
Assistant, a football coach, and a 
swimming instructor.

She is deeply passionate about 
public education and advocating 
for educators.

Miranda is based in Hobart and 
will be working with schools 
across the Southern region.

Over her first couple of months 
working at the AEU, she has 
loved getting out into schools 
and says she is excited to contin-
ue supporting and prioritising 
members in 2023.

How having a Health and 
Safety Rep can benefit 
your workplace

When TAFE teacher Amanda 
Howell noticed something at 
work that wasn’t quite right, she 
knew she had to act.

Ms Howell, a TasTAFE Risdon 
campus AEU Health and Safety 
Rep [HSR], was recently alert-
ed to an issue in her workplace 
that she said management hadn’t 
addressed.

“I investigated a matter, then sent 
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it through to management and 
advised they should assist,” she 
said.

“They reacted immediately and 
did really well. It was taken very 
seriously, and the response from 
management was very good.”

Ms Howell is among a number of 
TAFE and DYCEP AEU mem-
bers who have undertaken Work-
place Health and Safety training 
to become an HSR.

TasTAFE HSRs who have re-
cently completed training are: 
Ben Wright [Clarence campus], 
Adrian Jones [Claremont] and 
Leo Kerslake [Campbell St].

An elected HSR can and should 
request HSR training from an 
approved trainer.

Unions Tasmania is a well-re-
spected and experienced provid-
er of training for HSRs, offering 
a comprehensive five-day course 
for new HSRs and one-day re-
freshers throughout the year.

REGISTER FOR 2023 HSR 
TRAININGS HERE

Ms Howell said her role as an 
HSR had been beneficial in more 
ways than one.

“I think having an HSR in the 
workplace allows management to 
understand there are now other 
people to assist when it comes to 
health and safety issues on the 
ground,” she said.

“Because managers can’t always 
be on the ground, so they don’t 

always see what’s going on.

“I think TasTAFE is really now 
starting to embrace the idea of 
HSRs and I’m hoping we can 
start to get more momentum and 
see positive outcomes working 
together in the workplace, as 
a team, to make environments 
safer for employees.”

AEU TAFE Organiser Gerard 
Enniss, who recently undertook 
an HSR refresher course, said 
having an HSR on site should be 
good practice for any workplace.

“For me, having undertaken the 
refresher course it was about 
keeping up to date with it,” he 
said.

“In my role I visit a lot of work-
places and assist members, so 
it’s comforting to know I have 
the up-to-date skills to support 
members in this area.”

Mr Enniss said the AEU was 
planning to hold a catch up ses-
sion for workplace HSRs early in 
2023.

He said anyone interested in 
becoming an HSR should contact 
him directly by emailing nwor-
ganiser@aeutas.org.au

Further information about 
becoming an HSR can be found 
here: https://aeutas.org.au/help/
workplace-health-and-safety-
reps/

Literacy and numeracy 
classroom support 
rejected by Rockliff 
Government

Key education bodies have called 
on the Rockliff Government to 
back critically needed in-class 
support, as a deadline for indus-
trial negotiations draws closer.

Teachers want more literacy and 
numeracy support in classrooms 
as data shows declining literacy 
and numeracy skills among Tas-
manian students. 

Australian Education Union Tas-
mania President David Genford 
said teachers identified more in-
class support from Teacher As-
sistants and Education Support 
Specialist [ESS] as a top priority 
to address excessive workloads 
pushing educators out of the 
profession. 

“Student literacy and numeracy 
is suffering because our children 
aren’t getting the support, or at-
tention, they need to reach their 
full potential,” he said. 

“This cannot be ignored any 
longer. 

“Our classrooms need more 
support from teacher assistants 
and ESS who can help lift the 
burden on our worn-out teach-
ers, but the Rockliff Government 
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has shown it is unwilling to put 
student learning first.” 

Teachers and support staff at 
the AEU last year called on the 
Rockliff Government to lift 
learning through a range of mea-
sures including adding a Teacher 
Assistant or an ESS in every 
Tasmanian classroom. 

The proposal had been backed 
by the Tasmanian Association of 
State Schools Organisation [TAS-
SO] as well as the state’s Math-
ematics Association, with both 
bodies joining calls for much 
needed education reform. 

After the Government rejected 
the initial item, the AEU put for-
ward a compromised suggestion:  
Two hours per class, per day 
of extra literacy and numeracy 
support from a teacher assistant 
or ESS.  

However, the revised solution has 
again been blocked by the Rock-
liff Government. 

It comes as educators across the 
state ramp up industrial action 
for better working and learn-
ing conditions, with educators 
not ruling out further action 
until real education reform is 
achieved. 

TASSO supports the AEU Lifting 
Learning solutions as one way to 
address the state’s high teacher 
attrition rate, TASSO operations 
manager Jessica Bennett said. 

 “Teacher wellbeing and support 
is key in ensuring our children’s 
education isn’t impacted by 

losing excellent teachers to burn 
out,” said Ms Bennett. 

 “Our students deserve happy 
engaged teachers.  

 “Increasing the classroom 
support, will improve wellbeing, 
productiveness and could help 
towards improved academic 
results and behavioural issues 
within classrooms. 

“TASSO back the urgent call 
from teachers for more in-class 
support – particularly around 
literacy and numeracy – to be 
acted upon now to ensure our 
children’s education is given ev-
ery opportunity to thrive.” 

Mathematics Association of 
Tasmania’s Helen Prochazka said 
maths in Tasmania was “in crisis” 
and neededimmediate attention. 

“Student mathematics results are 
getting worse and worse each 
year, and that’s because we have 
a chronic teacher shortage, made 
worse by a lack of support in our 
classrooms to allow students to 
excel in this area,” she said. 

“Some high school maths classes 
have not had a maths teacher all 
year, just a series of relief teach-
ers who stay for various periods. 

“We need real education reform 
to lift the standards of mathemat-
ics in Tasmania for future gener-
ations.” 

Mr Genford said pressure re-
mained on the Rockliff Govern-

ment to deliver a fair and better 
deal for educators – and one that 
included significant workload 
solutions – ahead of the Decem-
ber 1 deadline. 

Supporting 
Hillcrest, One-Year 
Commemoration 
Ceremony

In the lead up to anniversary 
of the tragedy that happened at 
Hillcrest Primary School last 
year, our thoughts are with the 
children, their families and the 
whole of the North West com-
munity at this difficult time.

The AEU Tasmania Branch 
continues to support members 
on the North West following 
last year’s December 16 tragedy 
and we encourage all members 
to reach out should they require 
support.

After consultation with families 
and the community, a commem-
oration ceremony is being held 
at Market Square, Devonport on 
Thursday, December 15.

Community members are invited 
to attend the ceremony to hon-
our the lives of the six children 
lost that day.

Where: Market Square, 137 
Rooke Street, Devonport
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When: Thursday 15 December 
2022 from 5:30pm

Attendees are invited to place 
flowers and messages of support 
at the ceremony.

If you are in need of support at 
this difficult time, there is sup-
port available:

AEU – 62349500
Lifeline 131114
Kids help line 1800 551 800
Beyond Blue 1300 224 636

Teacher crisis hit by 
wages triple blow

Living costs have risen at three-
times the rate of public-school 
teacher wages, as more Tasma-
nian educators walk away from 
the profession seeking better 
working conditions elsewhere. 

While private-public wage ineq-
uity is set to widen with Enter-
prise Agreements showing teach-
ers at some Tasmanian private 
schools are poised for CPI-linked 
8.6 per cent pay increases from 
next year. 

Australian Education Union 
Tasmania State Manager Bri-
an Wightman said Tasmanian 
teachers – the lowest paid nation-

ally – were now at breaking point 
with record numbers leaving the 
education system amid untenable 
workloads. 

He said some schools would 
struggle to fill positions in 2023 
and were already struggling 
before 271 educator resignations 
were recorded this year, adding 
to hundreds of other retirements. 

“We are facing a retention crisis,” 
Mr Wightman said. 

“These are record numbers de-
parting due to excessive work-
loads and uncompetitive pay. 

“The Rockliff Government needs 
to wake up to, and immediately 
address, the crisis unfolding in 
our public schools or it’s our stu-
dents who will continue missing 
out.” 

The latest wage price index shows 
Tasmanian public sector wages 
increased 3 per cent over the past 
year, against 8.6 per cent CPI 
growth. Public school teachers 
accepted a 2.35 per cent increase 
in March 2022, a time when 
COVID infections were reaching 
their peak in Tasmania.  

New research from public policy 
analyst Martyn Goddard shows 
private sector Tasmanian wages 
are outstripping public wages 
faster than any other state. This 
means Tasmanian public school 
teacher wages are significantly 
outpaced by the private sector, 
living costs and mainland teacher 
wages. 

Tasmanian public sector wages 
have grown 39.2 per cent since 
2009 against 42 per cent for the 
private sector, meaning public 
employee wages would have to 
grow by 6.9 per cent to make up 
for the progressive relative losses 
over the 12-year period. 

Mr Wightman said teachers leav-
ing the public sector seeking pay 
incentives interstate or within the 
state’s private sector was a re-
flection on Rockliff Government 
failures. 

The Victorian Government has 
responded to national compe-
tition for teachers with sign-on 
bonuses of up to $50,000 for 
relocating, while Queensland 
teachers will receive up to 8 per 
cent in wage rises and payments 
each year if inflation remains 
high. 

Meanwhile, private-public wage 
inequity is set to grow with 
Enterprise Agreements showing 
teachers at some Greater Hobart 
private schools – including Cal-
vin Christian, Emmanuel Chris-
tian and Channel Christian – will 
receive 8.6 per cent pay increases 
from next year. Hutchins and 
Friends Schools also have wage 
increases linked to CPI that will 
result in increases of five to nine 
percent in 2023. 

The AEU Tasmania Branch is 
locked in bargaining negotiations 
with the Rockliff Government, 
which has offered educators 3.5 
per cent wage rises in the first 
year and 3 per cent in the second 
and third years.  
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Mr Wightman warned Tas-
mania’s growing public school 
teacher attrition rate would only 
climb higher unless fairer work-
ing conditions were tabled by the 
Rockliff Government. 

“These significant wage increases 
at private schools could worsen 
the crisis in public schools if the 
Rockliff Government doesn’t 
address excessive workloads and 
make wages competitive with 
the mainland and local private 
schools,” he said. 

“The more our teachers burn out 
and leave, the more our students 
miss out.”  

Executive Member 
Spotlight: Nanna 
Jansen-Munday

As an Education Support Special-
ist (ESS), I enjoy working with 
students in small groups in vari-
ous programs across our school.

One of these programs, Hands-
on Learning, gives students a 
sense of belonging; seeing these 
students grow, succeed and 
engage with the real world is a 
delight. 

Being a part of the AEU Exec-
utive enables me to push hard 
for programs like this and the 

importance of improving work 
conditions for all Educators.

As an Executive member, I enjoy 
working with like-minded people 
who are passionate and deter-
mined to make a difference in 
our students’ education.

With the increased workload for 
all Educators and the need for 
more in-class support, I am com-
mitted to continuing campaign-
ing for a better Public Education.

One fifth of Tasmanian 
teachers do not feel safe 
at work, new alarming 
figures show

One in five Tasmanian teachers 
do not feel safe at work, a new 
government report shows, as 
calls to fix the state’s broken edu-
cation system grow louder.

The Department of Education, 
Children and Young People’s 
new Staff Wellbeing Survey 2022 
shows 19 per cent of teachers 
felt they were not safe at work, 
while 73 per cent of the more 
than 5500 persons surveyed felt 
confident speaking out about 
concerns.

Overall job satisfaction also rated 
at just 73 per cent.

It follows the release of Monash 
University’s Australian Teach-
ers’ Perceptions of their Work 
Report last month, which anal-
ysed 38,000 teacher submissions 
nationally, finding parent abuse 
made up one third of the unsafe 
behaviour teachers dealt with.

Teachers said some students were 
“abusive”, “aggressive”, “violent” 
and “threatening”, and that feel-
ing safe in certain situations was 
not possible.

Australian Education Union Tas-
mania President David Genford 
said significant improvements 
were needed in Tasmanian 
schools and colleges amid chron-
ic educator burnout and unsafe 
working conditions.

“It is everyone’s right to feel safe 
at work and not be subjected to 
unacceptable abuse,” he said.

“The situation where teachers 
feel too unsafe to front the class-
room has now become far too 
common in our school grounds. 
This is having a real impact, not 
only on our teachers’ health, but 
on the wellbeing and education 
of our students.”

Mr Genford said educator stress 
leave claims grew by around 50 
per cent last year because the sit-
uation in Tasmania’s schools and 
colleges had got so dire.

“The Rockliff Government’s ap-
palling ignorance of this glaring 
issue has meant educators are 
walking away at a rate of knots 
because that’s a safer proposition 
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than working in these untenable 
conditions,” he said.

“Tasmania’s schools and colleges 
are now running on empty and 
student learning is suffering as a 
result.

“We cannot afford to lose any 
more of our best and brightest 
educators to a system that con-
tinues to let them down.

“It’s time the Rockliff Govern-
ment showed it cared for its 
workforce, for Tasmania’s chil-
dren, and provided the resources 
needed to lift learning and work-
ing conditions.

Two hundred and seventy one 
Tasmanian educators quit the 
profession last year – a 49 per 
cent increase on the year prior.

 

The Time Is Now

At the end of this year, state, 
territory and federal ministers 
of education begin negotiating 
a new National Schools Reform 
Agreement (NSRA) – the doc-
ument that sets the policies and 
ground rules for funding schools 
for the four years from 2024. 

For the new Albanese govern-
ment, this should be unfinished 
business. Will the ALP take the 
opportunity to at last deliver the 
level playing field for students 
that was meant to be at the heart 
of the Gonski reforms it tried to 
introduce a decade ago? 

The voices for reform are getting 
louder even before negotiations 
begin. A series of reports has un-
derscored just how wide the gap 
has grown between public and 
private schools after nine wasted 
years under the Liberal-National 
Coalition. 

New figures from the OECD in 
its latest Education at a Glance 
paper revealed that funding for 
public schools fell during the 
first two years of the pandemic – 
bucking a global trend of govern-
ments putting more money into 
their education systems to cope 
with the crisis. Only Hungary cut 
funding more. 

A September Productivity Com-
mission report revealed that 
funding from all sources for 
Catholic schools now outstrips 
that for public schools. Indepen-
dent schools, always far ahead, 
are now almost out of sight. 
Catholic schools are increasing 
their government funding at 
nearly double the rate of govern-
ment schools and independent 
schools have seen their govern-
ment funding increase by 47 per 
cent since 2011. 

Separately, the commission’s 
interim report on the 2018 NSRA 
highlighted the drift under the 
Abbott, Turnbull and Morrison 
governments, and called out the 
lack of detail on how the agree-
ment was meant to support the 
students who needed it most.


