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Introduction
Congratulations on choosing teaching 
as a career. No-one can doubt that it is 
challenging at times, but it is certainly very 
rewarding and having the opportunity to 
be a positive influence on young lives is 
wonderful.

Professional experience (PE) sessions, 
commonly called “pracs” are major steps 
towards becoming a teacher. Successful 
completion is not only a prerequisite for 
determining your readiness to teach, but the 
experiences will establish many of the habits 
you will carry forward throughout your 
professional lives.

As we live in an increasingly litigious 
society, it is prudent for student teachers 
to be prepared, professional and follow a 
conscious plan for each student and for 

each class.

Key things:
Know what the school-wide 
behavior management plan is and 
how it works.

Speak with your colleague teacher 
before the prac to discuss the class, 
school and their expectations.

Venture around the whole 
school and its grounds, know the 
classrooms, staff room and toilet 
locations. Where are the hazards? 
What could go wrong? Plan ahead!

Don’t be overawed, ask questions 
of other teachers, learn to relax 
and enjoy the most rewarding of 
careers and remember the AEU is 
there for you — use it.
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  Many schools  
 have a staff 
handbook which provides 
a great deal of useful and 
essential information.
Request a copy if you are 
not automatically given 
one.”



1 Getting prepared
A successful prac will be helped by some 
advance preparation. It is a good idea to visit 
the school before the actual prac period to 
get the general low-down on the school and 

meet with key members of staff.

In School – What Can I Expect?

On any teaching placement, you can 
reasonably expect the following:

clear assessment procedures and 
known performance requirements from 
both the university and the school

a safe and harassment free work-place 
and learning environment.

a copy of the school time table;

time within your timetable for 
consultation and review with your 
mentor;

a copy of the school’s code of 
behaviour management policy

a safe and healthy working 
environment.

During your preliminary visit to your PE 
school:

check out the travelling time;

introduce yourself to the school 
principal;

meet with your supervising teacher(s) 
to discuss program of work

introduce yourself to the school’s AEU 
Representative. There is an elected Rep. 
in each school;

find the location and availability of 
equipment and other resources. Learn 
how to use it, and who to contact if it 

does not work.

2 Some “dos”
Prac is the time when teacher education 

courses really come alive. It’s when you get 

the taste of teaching. 

A range of teachers and principals have 
suggested the following:

Demonstrate that you have a 
passionate desire to be an excellent 
teacher.
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 You should  
 not be required 
to undertake playground 
supervision alone – you 
should accompany your 
supervising teacher 
on their timetabled 
playground duty.”



Make sure you arrive in plenty of time 
before school and stay for a reasonable 
time afterwards. Attend staff meetings.

The best learning strategy is to ask 
questions.

Find out why some teaching strategies 
work better than others.

Get to know the names of your 
students as soon as possible. 

Collect ideas, resources, strategies, 
handbooks, guidelines and policies.

Find out how the reporting system 
operates in your school, and how it 
relates to assessment and recording 
processes.

Communicate and talk to students in 
the yard or canteen area, on excursions 
or during sport and find out what they 
like and what they want from their 
schooling.

Most of all, don’t forget to enjoy your 

school experience.

3 “No-go” zones
PE time is intended as an opportunity to 

develop your skills and techniques in a 

teaching environment. 

You should not be asked to teach in the 

absence of a supervising and qualified 

teacher. Legally you are NOT allowed to 

be left alone with students, be that during 

recess/lunch duty or in a classroom setting.

You should not be asked to undertake an 

“unreasonable” amount of teaching.

Your timetable should leave you with 

adequate time for marking and preparation. 

This is in recognition that a student-

teacher will by definition require more 

time to complete preparation and marking.  

You should not be asked to administer 

medication or carry out any medical 

treatment of pupils.

This does not over-ride your likely ‘duty of 

care’ in the case of providing emergency 

assistance to a student in the case of an 

accident/emergency.

If you are concerned about the level 

of support you are receiving on your 

placement, then speak to your AEU 

representative or your teaching practice 

lecturer.

4 Duty of care

In general terms, teachers   
have three duties:

a duty pursuant to the terms of 
employment to comply with 
regulations, rules and lawful 
instructions

a moral/social duty to provide the 
pupils with the best education 
possible and

a legal duty to take all reasonable 
precautions to protect the pupils 

from injury.

When any of these three duties come 

into conflict, then the third duty must be 

paramount.

The law regards the teacher-student 

relationship as having a special welfare 

component. This means that teachers have a 

“duty of care” to protect their students from 

reasonably foreseeable injuries. As student 

teachers are not yet qualified registered 

teachers they are not able to assume duty 

of care of students. This remains with the 

supervising teacher, or other teachers, who 

are with the student teacher and students at 

any time.

In addition to ensuring students remain safe, 

teachers have an ‘educational duty of care’ 
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where legislation states that they must do all 

that is required to ensure students receive 

a quality education including adequately 

preparing for and planning lessons.

5 PE survival tips
The teaching relationship is based on 

trust and respect. This atmosphere is not 

easy to create in the short time available 

to you especially when pupils know you 

are a ‘student’. The fear most commonly 

expressed by student teachers is that they 

will not be able to control their class.

‘Class control’ is the creation of a learning 

environment. In different circumstances 

the learning environment may be a totally 

silent classroom or the busy, bustling group 

activity session. So if you are worried, you 

are not alone. In reality, classroom control 

is just another one of the skills that you will 

gain with training and experience.

These tips will help you to stay on 
top.

Most classrooms have rules that are 
clearly understood by all. Remind 
students of the rules from the outset 
as a way of letting them know you are 

aware of the rules and will expect the 
students to abide by them while you 
are teaching them. 

Use your pre-visit to discover which 
children have behavioural/and or 
learning difficulties- talking with the 
class teacher about individual children.

Remember that you are playing a role. 
No matter how you’re feeling that day, 
you need to portray a persona of being 
in control of yourself and a general 
level of enthusiasm for being with the 

students and your subject matter.

Do not get angry. If you feel signs of this e.g. 

tension, racing heart, move away from the 

source of the anger and takes some deep 

breaths. You might say “I’ll get back to you 

in a minute. While I’m gone you might want 

to think about the choices you’re going to 

make”.

In your lesson plan, write down how you’re 

going to deal with those behaviours as they 

occur eg. ignore, hover nearby, remind class 

rule, give a choice, move within room, move 

out of room.

NB: reaction to behaviours should be 

swift, but progress from a lower level of 

intervention to a higher level of intervention.
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As student teachers 
are not yet registered 

teachers they are not able 
to assume duty of care of 
students.”



Keep moving around the room. You 
should be on your feet during a 
lesson, not behind the teacher’s desk. 
Sometimes simply hovering near a 
student who is off-task will get them 
working again without you needing to 
remind them.

Have realistic expectations of 
your pupils, and be organised and 
methodical.

Consider using a seating plan to keep 
conflicting children apart.

Use a clear speaking voice with 
sufficient volume to be heard at the 
back of the class, but do not speak 
more loudly than is necessary and 
control your pace of speaking.

Ensure that your explanations are clear, 
and seek feedback from students to 
ensure that you have been understood.

Do not talk for an excessive period of 
time without some form of student 
activity.

Be sure that you know the behaviour 
management policy of the school 
and how you are to use the sanctions 
available.

Any matter which you cannot resolve, 
within the sanctions available to you, 
refer to the appropriate member of the 
teaching staff.

At all times be fair and, most important 
of all, be consistent with sanctions.

Where possible highlight good work 
and good conduct. If you need to 
criticise bad behaviour, make sure 
that it is the child’s actions that you 
comment upon, not the child him/
herself.

Remember that we all respond better 
to praise, encouragement and fairness 
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Never, ever, be afraid 
to ask for advice.”

Prior to teaching you should have 

already observed that there will be a 

number of children who:

Continually get out of their seats 
and wander

Call out

Niggle other students

Seek attention from others by 
grabbing their gear

Speak loudly

Plan for poor 
behaviour



than to criticism and doubt. One way to 
do this is when you give an instruction 
such as “OK, everyone eyes to me and 
listening please” instead of calling out 
the names of the students who are not 
doing as requested say. “Well done, Rod. 
That’s exactly right”.;  “That’s good to 
see, John”.  

Or when you ask a question and some 
call out:“Thanks to those people who 
have remembered the class rule about 
hands up”. Then make sure you ONLY 
call on those people and IGNORE the 
ones who are not following the rule 
(remembering that the purpose of 
much behaviour is attention seeking 
helps you to ignore it where possible)

Make sure you follow up any work 
you have set. The best motivation for 
students to produce correct, neat and 
punctual work is for that work to be 
promptly and neatly marked and for 
praise to be given whenever possible.

Try to understand why an incident of 
poor behaviour has occurred and how 
you can prevent it in the future

Avoid labelling or targeting any one 
child for repeated sanctions, unless 
absolutely unavoidable.

Make sanctions reasonable and avoid 
setting extra work as punishment/
detention, as this can convey the wrong 
messages

If all else fails and you start to feel 
desperate - ask for help, either from 
your supervising teacher, the AEU 
representative or a trusted colleague.

Treat students respectfully eg use 
manners such as please and thank 
you and expect that they do the 
same. If they speak in a narky tone 
or disrespectful way you might say, 
“I don’t speak to you that way, and 
I don’t expect to  be spoken to that 
way”. Similarly if they make personal 
comments, “I don’t comment on the 
way you look, and I’d appreciate it if 
you didn’t comment on my looks”.

Be kind and use humour wherever you 

can.

6 Personal presentation
Although personal appearance has little to 

do with intellectual or moral qualities, to 

school students (and some teachers) an 

eccentric mode of dress or an excessively 

casual appearance can imply acceptance of 

lower standards. A ‘smart’ appearance will 

therefore enhance your chances of obtaining 

good standards of both work and behaviour 

from your students. A good guideline is 

to study the dress habits of the staff of the 

school and to dress to just above what 

appears to be the accepted norm.
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Remember the AEU is 
there for you — use it!”



AEU Tasmanian Branch 

Student Membership
It’s free to join 

Benefits for New Educators and students joining the AEU:

TRB reimbursement

Welcome Packs

Online PD Opportunities

PD in the Pub

NEN Online Networking

AEU Co-Rep mentoring program

NEN National Conference

Join up online today at aeutas.org.au

Follow us:  /aeutasmania   /aeutasmania
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